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LETTER FROM THE PRESIDENT
As I finish my term as president of NHCGNE, I am

pleased to look back on the progress that we have

made in 2020.  First, we produced a highly successful

virtual conference entitled, “Gerontological Nursing in

the Year of the Nurse: Launching the Decade of Health

Aging”, October 24-27, 2020. Despite COVID-19, we

had the largest audience in the last three years, and

we were especially pleased that this format allowed

many of our international and other members to attend

virtually, when travel was prohibited or expensive.

We continued our legacy of quality, by tapping

speakers and awardees from NHCGNE’s national and

international expert members as keynote and breakout

sessions speakers.  We also provided for opportunities

to network in real time, as this has always been an

important feature of our conferences, particularly for

our special interest groups (SIGs). In 2020, we have

three SIGs: International, Distinguished Educator in

Gerontological Nursing, and NHCGNE Legacy member

SIGs and we anticipate that a fourth, the

Geropsychiatric Nursing SIG would be constituted this

year.

This is the first year that we designed and produced

the conference without grant support, which would not

have been possible without the efforts of both Pam

Cacchione and Marie Boltz, co-chairs of the planning

committee as well as their hard-working committee

members. Congratulations for an excellence job!

To review 2020 further,  NHCGNE has had a busy and

challenging year. We have faced some of the same

challenges that other professional organizations have.

We appreciate that universities are struggling

financially, and our institutional members have

decreased. To counteract this decline, we have

developed a new level of membership at the individual

level for NON-academically affiliated persons.  We are

proud to say we are building membership in this area.

In addition, we have reached out to our members for

input on the all-important question of what is the

benefit of being a member of NHCGNE. Through town

hall and open table formats we have received valuable

feedback that will be incorporated into our strategic

plan.  We have much to look forward to in 2021!

Our Distinguished Educators in Gerontological Nursing

program continued to blossom, with another group of 50

nurses being recognized for their expertise in

gerontological nursing education. We now have

recognized 142 nurses both nationally and

internationally. It has been so gratifying to see many of

my colleagues lauded as expert Gerontological nurse

educators. 

We have also continued to develop innovative programs.  

Our Geriatric Nursing Leadership program developed

from RECALL grant funding is being adapted for wide

release.  We have submitted grants for two states’ CMP

funds to implement the program in nursing homes, with

the hope that the states will endorse the program.

2020 has brought tumultuous times, specifically around

social justice and health equity. NHCGNE has taken a

stand against racial injustice and has published a

statement to this effect. “We denounce the institutional

and systemic racism and recurring violence that denies

African Americans and other minorities the opportunity

for a life well-lived. Racism challenges their ability to

achieve a healthy old age and negatively impacts their

mental and physical health across the lifespan”. Please

see our full message on the

NHCGNE home page.

As this International Year of the nurse and midwife ends,

NHCGNE has celebrated the importance of developing a

dedicated, well–educated nursing workforce with a

focus on geriatric/gerontological nursing.  COVID-19,

which is particularly dangerous for older, ethnic adults,

has only reinforced the necessity for diverse nurses with

geriatric/gerontological nursing research, education,

and practice expertise. NHCGNE looks forward to a

productive 2021 under the able leadership of Alyce

Ashcroft, our incoming president; the importance of

Gerontological nursing being even more evident in our

current times and NHCGNE is prepared to take on the

challenge to make important contributions to improving

the life and care of all older adults.

Janet Mentes, Past President
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2020 ANNUAL REPORT
GOALS

GOAL 1: Enhance academic leadership in gerontological nursing
education and practice globally.

The Distinguished Educator in Gerontological Nursing (DEGN) program continues to

grow, with 56 new persons receiving the recognition this year. A total of 148 persons

have been recognized in the first three years of the program. The DEGN subcommittee

(part of Education Committee) incorporated previously recognized DEGN’s as

reviewers this year. They provided a focused effort to educate and prepare the

reviewers, including an interrater reliability exercise. In addition, they conducted a

thorough review of a significant number of applications to validate the reviewer

recommendations. A Special Interest Group (SIG) has been established and is holding

regular meetings and contributing to NHCGNE in many ways, including regular

submissions for our news publications and having members serve as liaisons to some

committees.

New institutional members who joined us this year include:
Kaohsiung Medical University

Rockhurst University

University of Arizona

Villanova

Individual membership was opened this year based on the 2019 bylaws change to

allow this option. We finished the year with 16 individual members. We hope to have

some of these members join committees during 2021 as we continue to grow this

membership category.

The Annual Leadership Conference was presented October 27-29, 2020 in a virtual

format. It was a success both in terms of increased registrations and financial

outcomes! We had a wonderful keynote featuring Barb Resnick, a thought-provoking

plenary by Adriana Perez, and a thoroughly enjoyable Mary Starke Harper presentation

by Ann Kolanowski and award recipient Neville Strumpf. Networking discussions were

done in small groups that had lively participation. The SIGs were able to meet during

the conference as well.  There were seven breakout sessions presented by outstanding

speakers, and more than 50 poster presenters this year. Attendees are still engaged

as they finish up their CE activities in the recorded, pre-recorded, and poster sessions

through 12/31/20. There was also an informal “Happy Hour” that put people in small

groups that changed out periodically during the hour to encourage people to meet

and connect. The Mentoring Committee launched their new Mentoring Program at the

conference in a special session.

Assistant Professor at University of Florida College of Nursing. This award was

competitive this year with many fine projects submitted for consideration. The Awards

Committee had a busy few weeks as they reviewed the applicants and determined the

recipient in advance of the Leadership Conference.

The Student Award was presented to Laurence Lloyd Parial PhD(c) a student at Hong

Kong Polytechnic University School of Nursing. 

Karen Moss RN, PhD, CNL was awarded  the final Mayday funds for her project “Family

Caregiver Advance Care Planning Support for Improving Pain Assessment and

Management in Lower Socioeconomic African Americans with Dementia.”

N H C G N E
M I S S I O N

B O A R D  O F
D I R E C T O R S

Enhance and sustain the
capacity and competency of
nurses to provide quality care to
older adults through Faculty
Development, Advancing
Gerontological Nursing Science,
Facilitating Adoption of Best
Practices Fostering Leadership,
Designing and Shaping Policy 
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GOAL 1: Enhance academic leadership in gerontological nursing
education and practice globally.

The Recall Grant team finished up their work and received a glowing evaluation

report regarding the impact of the project. Every organization that participated

had an improvement in multiple quality indicators in their VA Community Living

Center. The team has continued to work on repackaging the content of the gero

and leadership presentations into a format that can be marketed by NHCGNE to

other long-term care settings in 2021. 

Vice President
Margaret Wallhagen, PhD, GNP-BC, FGSA, AGSF, FAAN
University of California, San Francisco

Director
Melodee Harris, PhD, RN, FAAN
University of Arkansas for Medical Sciences

Claudia K. Y. Lai, PhD, RN, FHKCERN, FHKCGN, FAAN
Hong Kong Polytechnic University

Lenora Smith, PhD, FNP-BC
University of Alabama, Huntsville

Mary Elizabeth Bowen, PhD
University of Delaware & Department of Veterans Affairs

Nominations Committee
Lissi Hansen, PhD, RN, FGSA
Oregon Health and Science University

The New Digest and New Directions were both published and distributed

bimonthly. Multiple committee and SIG members contribute to the publications

on a regular basis. A small subcommittee of the Communications Committee

edits and proofs each edition before distribution. 

The Nominating Committee developed a strong slate of candidates for election.

The following were elected to BOD and Nominating Committee:

2020 ANNUAL REPORT GOALS
(cont inued)

GOAL 2: Advance Gerontological Expertise Globally

The SIG-IED is a big part of working on this goal. They have been active for

several years and have engaged members from at least nine countries in their

work. They meet bimonthly and as a part of every meeting, they have two 10-

minute mini-presentations by SIG members to share an overview of their work.

Their hope is to facilitate collaboration between members in different

geographic locations. Many of the presentations lead us to believe that the

creative work that is highlighted is applicable regardless of cultural and health

system differences. 

NHCGNE is working to include international members on committees and other

activities. This is a special challenge because of the extremes of time zones but

this year we have had involvement on the Board and Leadership Planning

Committee. 

The Leadership Conference afforded many international members to participate

due to scheduling toward evening hours for those of us in the U.S. and Canada.

This also allowed more of our other members to become more aware of the

strides that are being made to meet our mission across the globe. 
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The Finance Committee and Board of Directors have been

actively involved in addressing the organization’s financial

situation this year. In May, a reduction in services from our

management company, Virtual Inc., was instituted as a

cost saving measure. The Leadership Conference

Committee was charged with having a conference that

was achieved with a positive balance at the conclusion,

and they succeeded in that. We have a developing

relationship with Johnson & Johnson, where we will accept

and disburse funds to support another entity’s Chief

Nursing Officer Academy. We have been asked to do the

same with a larger grant for them in the spring. We have

also submitted a CMP grant application in Texas and are

part of another application that was submitted in

California. 

GOAL 2: Advance Gerontological Expertise Globally

During the summer, the Board conducted Town Hall

meetings followed by a Power Noodle event to elicit

feedback from as many members as possible. Questions

about NHCGNE were posed to identify potential ways to

better engage all of the members and make membership

more appealing to both institutional and individual

members. Participants in the event were able to provide

feedback around the clock for a 72-hour period. 

2020 ANNUAL REPORT GOALS
(cont inued)
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This proved to be an effective tool for asynchronous

participation that may be useful to other committees and

groups within NHCGNE.

The Membership Committee also focused on approaches

to increase interest and engagement, particularly for

institutional members.

GOAL 3: Achieve Financial Stability by 2022

CLICK HERE for additional details about 
NHCGNE Committee accomplishments for 2020.

https://drive.google.com/file/d/1j4Zhxh3IVXZixkM93mnXZxW90DQp12BR/view?usp=sharing
https://drive.google.com/file/d/1j4Zhxh3IVXZixkM93mnXZxW90DQp12BR/view?usp=sharing

